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PURPOSE 

This policy provides for the direct representation of the interests of students of the Halton 

Catholic District School Board through the role of Student Trustee(s). 

 

APPLICATION & SCOPE 

 

This policy applies to the process of electing Student Trustees to the Board. 

 

REFERENCES 

This policy works in accordance with Education Act, Ontario Regulation 07/07 and any 

guidelines issued by the Minister of Education under paragraph 3.5 of subsection 8(1) and . 

Subsection 5(5) of the Education Act. Administrative Procedure VI-15 

PRINCIPLES 

* The education of students in the Board’s Catholic schools is a shared responsibility involving 

home, school, parish and the extended Catholic educational community. 

* The Board endorses the principle of providing for the direct representation of the interests of 

students as part of the Board of Trustees. 

* The Board endorses a process whereby student representation is determined in an open and 

democratic manner. 

* The Board endorses student representation as a means of fostering the development of future 

Catholic community leaders. 

* A student trustee of the Halton Catholic District School Board is a model of servant leadership 

for the Catholic educational community in Halton and the wider Catholic community. 
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* A student trustee will be excluded from any matters where they have a conflict of interest in 

accordance with the Municipal Conflict of Interest Act 1997, as amended. 

REQUIREMENTS 

* This policy and the associated Administrative Procedure VI-15 shall be in accordance with 

provisions of the Education Act, Ontario Regulation 07/07 and any guidelines issued by the 

Minister of Education under paragraph 3.5 of subsection 8(1) of the Education Act. 

* Qualified student nominees will hold qualifications and endorsements as stated below: 

* active Parish membership and regular mass attendance; 

* a letter of endorsement from the school principal; 

* a letter of endorsement from their parish priest; 

* a letter of endorsement from the school Student Council; 

* full-time Catholic student, in good standing, and must be at least a senior in Grade 11 by 

September 1st of the subsequent year; 

* a history of leadership interest as exhibited through work on (but not limited to) the student 

senate, the student council, ambassadors/prefects, social justice groups, parish youth 

organizations, liturgical programming and/or music ministry; community youth organizations; 

and, 

* beginning knowledge of current key issues affecting Catholic education. 

* A person is qualified to act as a student trustee if he or she is enrolled in the senior division of 

a school of the board and is, 

a) a full-time pupil; or 

b) an exceptional pupil in a special education program for whom the board has reduced the 

length of the instructional program on each school day under subsection 3 (3) of Regulation 298 
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of the Revised Regulations of Ontario, 1990 (Operation of Schools – General) made under the 

Act, so long as the pupil would be a full-time pupil of the program had not been reduced. 

* Each secondary school is expected to ​elect ​nominate ​a qualified ​senior​ ​Grade 10 ​student 

nominee to the group of prospective student trustee who will be interviewed and voted into 

office by the Student Senate. Schools not advancing a nominee shall provide a written rationale 

to the Family of Schools Superintendent of Education. 

* Up to ​three (3) ​ ​two (2) ​student trustees may be elected to the Board. ​No two (2) students shall 

be from the same municipality. 

* 

* ​The​ One new​ student trustee​(s)​ shall be elected by the Student Senate no later than April 30th 

in each school year, with the understanding that each will begin their term of one school year 

from ​[August 1st of the same year.]​the first day of school in the subsequent school year. 

*Given the complexity of the role of Student Trustee and the steep learning curve required, the 

Board and Student Senate support the position of “senior transitional” Student Trustee. This 

Student Trustee will be elected by Student Senate during their spring meeting each year prior to 

April 30th and must have at least one year of experience as a Student Trustee when they take 

office the following school year.  

* A student trustee(s) of the Board ​will ​[MUST] ​participate at meetings of the Board​ and at 

meetings of Committees of the Board​ in accordance with Ontario Regulation 07/07 made under 

the Education Act. Subsection 5(5) of the Act provides that a student trustee(s) may attend all 

closed (in camera) meetings, with the exception of those “when the subject matter under 

consideration involves the disclosure of intimate, personal or financial information in respect of a 

member of the Board or Committee, an employee or prospective employee of the Board or a 

student or his or her parent or guardian.” 
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* Student trustees are not considered elected members of the Board and therefore not entitled 

to a binding vote – that is, their vote is not included in the official vote count;​ however, a student 

trustee does have the right to have their vote recorded in the Board minutes if they request it.  

However, a student trustee will have their vote recorded in the Board minutes.​ ​In addition, a 

student trustee may request that a matter before a board or any of its committees be put to a 

vote, in which case there must be two votes: 

a) a non-binding vote that includes the student trustee’s vote; and 

b) a recorded binding vote that does not include the student trustee’s vote. 

*​ A student trustee is not entitled to move a motion, but is entitled to suggest a motion on any 

matter at a meeting of the board or of one of its committees on which the student trustee sits.​ If 

no member of the board or committee, as the case may be, moves the suggested motion, the 

record shall show the suggested motion. 

* In the event a student trustee does not complete the term of appointment, the Student Senate 

will: 

a) hold a by-election for the vacant geographic area, for the remainder of the term. 

* Upon completion of their respective terms of appointment, each student trustee(s) shall, 

subject to Board approval, be acknowledged for service to the Board. 

* each individual will be provided with a letter of ​re​commendation signed by the Chair of the 

Board; and 

* each individual will be awarded an honorarium/scholarship of $2,500.00 and other such forms 

of recognition or support as may be determined by the Board. 

* The student trustee(s) shall remain in good standing at a Halton Catholic District School Board 

secondary school for the entire school year of their appointment(s). 

* To support implementation of this policy, the Director of Education shall ensure: 
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a) Administrative Procedures are in accordance with Ontario Regulation 67; and 

b) maintenance of qualifying criteria pertaining to a prospective candidate’s record of service to, 

and leadership in, the Catholic secondary school and the broader parish and Catholic 

community. 
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PURPOSE  

   

To describe the terms and conditions under which staff, while representing the interests of students, 

the community and the Board and/or carrying out their responsibilities as an agent of the board 

request travel outside of the Province of Ontario.  

 

 

 

 

 

 

 

 Where appropriate, staff may have the opportunity to take part in professional learning at the 

national or international level that would be considered valuable to the growth of the entire 

District.  

 The Board recognizes and values professional learning opportunities for all staff, and the 

potential impact it can make to system priorities and ultimately, student learning.  

 Where appropriate, staff may have the opportunity to explore other jurisdictions/Districts outside 

of the Province of Ontario that may give new awareness to potential advances in current 

practices within our District.   

 The Board recognizes the moral, ethical and monetary value of responsible financial 

stewardship of the Board’s resources as it relates to expenses outside of the regular delivery of 

programming. 

 The Board commits to open, consistent and transparent processes for the approval of travel 

requests.   

 

 

REQUIREMENTS 

   

 Staff requesting to travel out of Province, but within Canada and the U.S.A. shall require the 

approval from the Director of Education. 

APPLICATION AND SCOPE 

This operating policy applies to all employees of the Board requesting to travel outside of the 

Province of Ontario in their capacity as agents of the Board. 

PRINCIPLES 
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 Staff requesting to travel out of Canada and the U.S.A. shall require the approval from the 

Board of Trustees. 

 Considerations for approval will be based upon the potential value to the System; including 

professional development, networking opportunities, professional collaboration and the 

reciprocal relationship of sharing best practices with other Districts. 

 

 Following the approved conference, an Information Report is to be submitted to the Board 
regarding the details of the conference and possible future changes to our practices and 
benefits to our system. 

 A request to travel out of Province must be submitted at least 60 Days prior to the date of the 

departure, when possible, along with the following documentation: 

 

i)  Details of the conference, convention or seminar/workshop, including cost.   

ii)   Place and Duration of the Conference. 

iii)  Summary of the benefit this program may provide individual and/or board.  

 

 Reimbursement of business-related expenses shall be consistent with Operating Policy I-34 – 

Reimbursement of Board Business Expenses.   

 

 

 

 

 

DISTRIBUTION :         Board Members, Administration, Principals and Staff 

 

 

 

AUTHORIZED BY:……..……………………………………………………………… 

                    Chair of the Board 
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                                                                                                    Amended:  June 5, 2007 
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PURPOSE 

The Halton Catholic District School Board recognizes its responsibility to guarantee to parents 
adequate care and attention when administering individual psychological/psycho-educational 
tests assessments to students, especially in such areas as the protocol of parental involvement, 
the qualifications of those administering the tests conducting the assessment and the 
confidentiality of test results. As outlined under the regulations of the Education Act, written 
parental request for psycho-educational testing shall be required. 

 

 
This policy applies to students of the Halton Catholic District School Board and the 
Administration and Special Education Staff involved in determining the learning profiles and 
programming needs of students through psychological/psycho-educational assessment. 

 

REQUIREMENTSPRINCIPLES 

(1) An explanation of the reasons for the testing assessment shall be given to the parents 
through a personal interview with the school principal/designate**,  and the parents' permission 
will be requested in writing and psychology staff will obtain informed consent prior to the 
administration of the  testassessment.. 

(2) The results of the test and assessments and recommendations if any will be provided to the 
parents by the principal or designate, again by personal interviewby psychology staff. The 
individual who administers the test should be available to present and interpret the results to the 
parents.  

(3) Only qualified personnel will be permitted to conduct and to interpret psychological/psycho-
ed tests provided their competence to do so has been verified by the senior staff. It is a 
fundamental consideration to be able to assure those concerned, that tests assessments are 
conducted competently and only by appropriately qualified personnel. 

.(4) The principal and psychology staff will take necessary precautions to protect the 
confidentiality and privacy of any test assessment information. 

(5) Since it is recognized that the testing procedure assessment and results are for the 
educational benefit of the student, the principal shall inform specific teaching personnel as 
required and direct appropriate programming. 
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.(6) Test Psychological reports may be placed, with parental consent, approval, in the Ontario 
Student Record folder and p.sychological files are being stored and retained in accordance with 
the Personal Health Information Protection Act, Standards of Professional Conduct and HCDSB 
Retention Schedule. 

** designate under this policy refers to the Vice-Principal, Head of Student Services, Head of 
Special Ed. or Assistant Head of Special Ed., or Special Education Resource Teacher 

 
APPROVED:   Regular Meeting of the Board, 
 
 
DISTRIBUTION:  Board Members, Administration Staff, Principals and Teachers 
 
 
AUTHORIZED BY:  _________________________________ 
    Chair of the Board 
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To provide students identified as exceptional under the Education Act, with a full range of placements as defined under 
the Education Act and Regulations for the Province of Ontario. 

 

APPLICATION AND SCOPE 

 
 This policy applies to all children registered with and attending schools in the Board. 

 

 The responsibility for implementation of this policy applies to the Board’s senior administration, school 
administrators, teachers and academic support staff employed by the Board to support the needs of students 
identified as exceptional under the Education Act.  regardless of the identified exceptionality of the student. 

 

PRINCIPLES 

 
 The Halton Catholic District School Board is a welcoming, inclusive Catholic faith community. 

 
 The Halton Catholic District School Board recognizes the necessity of providing a full range of placements in 

order to respond to the needs of identified exceptional pupils.  
 

 The Board is committed to the principle that all qualified, registered students shall be welcomed into their 
neighbourhood/regional school. 
 

 The ‘appropriateness’ of a student’s placement is determined through an examination of a detailed student 
needs assessment resulting from a collaborative sharing of relevant information about the student among 
the child’s parents, school/Board staff, and the providers of the professional services received by the student. 

 
 In keeping with Supreme Court of Canada rulings (Eaton, Oct. 9, 1996) and with direction from the Ministry 

of Education for Ontario (June 9, 1994 Memo), integration of exceptional pupils is the normal practice, when 
such a placement meets the student’s needs (i.e. is in “the best interest of the student.“). Consequently, the 
default placement for students, regardless of identified exceptionality, shall be the regular classroom with 
appropriate support unless otherwise determined by a duly constituted Identification, Placement and Review 
Committee of the Board informed by parental wishes and relevant professional opinion. 
 

 The Identification, Placement and Review Committees of the Board (IPRC) : 
 

1. Before considering the option of placement in a special education class, will consider whether 
placement in a regular class, with appropriate special education services, would meet the child’s 
needs and be consistent with parental preferences; [Ont. Reg. 181/98, S.17. (1)] 
 

2. Having decided that the pupil should be placed in a special education class, [it must] state the 
reasons for that decision. [Ont. Reg. 181/98, S.18. (2)(c)] 

 
 The school and Board bear responsibility for informing parents and students of the range of available 

placement options and associated support services stipulated under the Education Act and provided by the 
Board. 
 
 

PURPOSE  

31



OPERATING POLICY                HALTON CATHOLIC DISTRICT SCHOOL BOARD  
INCLUSION AND RANGE OF PLACEMENT POLICY NO.: II-29 
OPTIONS FOR IDENTIFIED EXCEPTIONAL STUDENTS  APPROVED : September 26, 1995 
  AMENDED   : June 5, 2007 
       AMENDED   : October 2, 2007 
       AMENDED   : February 19, 2013 
       SCHEDULED FOR REVIEW: February 2016 

 

APPROVED FEBRUARY 19, 2013                                                                                                                                                                            PAGE 2 OF 3 

 

 The Individual Education Plan (IEP) for each student defines the mandatory professional obligations of the 
teacher(s) and support staff assigned to the identified student while in a given placement. 

 

REQUIREMENTS 

 
 In a spirit of partnership, parents are encouraged to make the school aware of a child’s special needs prior 

to or at the time of registration. 
 

 The principal of the school receiving students identified as exceptional shall ensure implementation of entry 
or transition procedures as part of the student’s entry plan to school. 
 

 The extent to which changes in placement involve changes between classes, schools, or non-Board agencies 
and the Board, transition procedures shall be implemented as part of the entry plan to a new placement as 
outlined in PPM 156 ‘Supporting Transitions for Students with Special Education Needs’.. 
 

 Transition procedures will comply with the direction provided to boards in PPM 140 ‘Incorporating Methods 
of Applied Behaviour Analysis (ABA) into Programs for Students with Autism Spectrum Disorders (ASD)’ and 
PPM 156 ‘Supporting Transitions for Students with Special Education Needs‘. 
 

 Classroom teachers shall include all students regardless of exceptionality, in classroom activities and 
programs as determined through regular school and/or Board team meetings and parent consultation. 
  

 Support for meeting the needs of identified students and assistance for their teachers shall be provided to 
the placement by centrally deployed Special Education staff and system itinerant staff.  
 

 Specialized Board-provided transportation is afforded for those students whose placement and special needs 
meet Board and Ministry criteria. 
 

 Access to schools in support of identified exceptional pupils is granted to those health and social service 
providers properly engaged by the Halton Community Care Access Centre in response to applications for 
service having been received from the principal of the school hosting the student’s placement.  The Board 
shall ensure that PPM 149 ‘Protocol for Partnerships with External Agencies for Provision of Services by 
Regulated Health Professionals, Regulated Social Service Professionals and Para- Professionals is 
regularly reviewed. 
 

 The full time Special Education class is the only placement in which a student does not have planned 
integration opportunities included in her\his Individual Education Program. All other placement options will 
include, in the identified student’s individual program, appropriate (based upon needs) integration 
experiences with chronological age or grade peers. Students in a full time Special Education class placement 
deemed ready to benefit from integration will require an IPRC to place her/him in a part time Special 
Education class placement before integration transitions may begin. 
 

 Placement-specific programs and services are exclusively available to students assigned to the placement 
by a properly constituted IPRC.  

 
 Access to full or part time special education class placement will be subject to the availability of space in the 

receiving class(es). Waitlisted students will be ranked according to the date of the IPRC, which placed the 
student in the Special Education class. 
 

 Within the established funds received for Special Education from the Ontario Ministry of Education, the Board 
will provide those placement settings within the range of placements* as defined by the Ministry, and across 
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exceptionalities, that are required to fulfil IPRC decisions. 
 

*Ministry of Education’s five Placement Options are as follows: 
 

1. A regular class with indirect support 

The student is placed in a regular class for the entire day, and the teacher receives specialized consultative 
services. 
 

2. A regular class with resource assistance: 

The student is placed in a regular class for most or all of the day and receives specialized instruction, 
individually or in a small group, within the regular classroom from a qualified special education teacher. 
 

3. A regular class with withdrawal assistance: 

The student is placed in a regular class and receives instruction outside the classroom, for less than 50 
percent of the school day, from a qualified Special Education teacher. 
 

4. A Special Education class with partial integration: 

The student is placed by the IPRC in a special education class in which the student-teacher ratio conforms 
to Regulation 298, Section 31, for at least 50 percent of the school day, but is integrated with a regular 
class for at least one instructional period daily. 
 

5. A Special Education class full-time: 

The student is placed by the IPRC in a special education class for the entire school day, where the student-
teacher ratio conforms to Regulation 298, Section 31. 
 
 
 
 
 
 
 
 
 
 

 
 APPROVED: Regular Meeting of the Board 
 
 
 
 DISTRIBUTION: Board Members, Administration, Principals & Staff 
 

 
 
Authorized by: ................................................................................  

Chair of the Board   
 
 
 

33



PAGE 1 of 1
 

  
  

 
 

  

 

 

34



OPERATING POLICY  _____                     HALTON CATHOLIC DISTRICT SCHOOL BOARD_____ 
CHILD ABUSE AND PROTECTION OF STUDENTS                 OPERATING POLICY NO:     II-20 
       DATE:                 APRIL 29, 1986 
       AMENDED:                JULY 30, 1991 

                                                                                                          AMENDED:                             OCTOBER 29, 2003 
                                                                                                 AMENDED:                             MAY 20, 2014 

                       SCHEDULED REVIEW:           MAY 2017_____________ 

 

Approved:    May 20, 2014 P a g e  | 1 

 

To ensure that employees and volunteers of the Board comply with the requirements of the Child and 
Family Services Act (September 2000) regarding all students under the age of 16 who are reasonably 
suspected of needing protection.  

 

The directives of tThis policy appliesy to all employees and volunteers of the Halton Catholic District 
School Board. in respect of all students of the Board. 

 

Administrative Procedure VI-32 Child Abuse and Protection of Students  

Child and Family Services Act 

Criminal Code of Canada  

Halton Regional Police School Protocol 

Ontario College of Teachers  

Teaching Profession Act 

 

 
 The Halton Catholic District School Board believes that all students are entitled to develop, 

mature and learn in respectful, safe and secure school, family, Church and community settings. 
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 The Halton Catholic District School Board recognizes the dignity of all students, volunteers and 
employees as children of a loving God. 

 
 The protection of children in Catholic schools is the primary responsibility of the Board and is 

shared among adult employees, volunteer parents, clergy, the Halton Children’s Aid Society as 
well as related child and family services professionals and the community at large. 

 
 The Board recognizes the Halton Children’s Aid Society’s legislated mandate regarding the 

protection of children in the Region of Halton. 
 

 Board employees act in support of the Mission Statement and Governing Values of the Board 
when taking appropriate action under the Child and Family Services Act and Criminal Code of 
Canada in the best interest of students and their protection. 

 
 The prevention of child abuse and the protection of students is motivated by a sense of Catholic 

social justice. 
 

 All employees and the Administration of the Board at all levels commit to building and 
maintaining an open, collaborative professional relationship with the Halton Children’s Aid 
Society. 

 
 The administration of the Halton Catholic District School Board recognizes the Halton Children’s 

Aid Society and the Ministry of Community and Social Services among the authoritative 
resources for the in-service of Board employees regarding the protection of children. 

 
 

 
1. The Child and Family Services Act and the Criminal Code of Canada supersede all other Aacts, 

existing legislation or policies that govern Board employees and volunteers in matters pertaining 
to child abuse and the protection of students. 

 
2. All elementary and secondary principals shall annually review the reporting requirements of 

Policy II-20this policy, and Administrative Procedure VI-32;  in accordance with (and the Child 
and Family Services Act (September, 2000)) with all employees during a staff meeting in 
September of each new school year. 

 
3. (a) It is the responsibility of Human Resources Services that all newly hired school-based 
 employees whether in full/part time, permanent, probationary, long term occasional and supply 
 positions shall receive information on this policy/procedure and the Child and Family 
 Services Act during new employee orientation activities and/or materials. 
   
   (b) It is the responsibility of the Principal of the school that all volunteers shall receive 
 information on this policy, the associated procedure, the reporting requirements of the Child 
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 and Family Services Act and the Joint-Investigative Protocol  Halton Regional Police School 
Protocol during volunteer orientation at  each school. 
 
4. All employees and volunteers shall comply with the reporting provisions of the Joint 
 Investigative Protocol  Halton Regional Police School Protocol which describes a course of action 
developed in cooperation with the  Halton Children’s Aid Society and the Halton Regional Police 
Service. 

 
5. All employees making a report to the Halton Children’s Aid Society must promptly supply 
 verbally to the Principal the information on which the report to Halton Children’s Aid Society is 
 being or has been made pending submission of a written summary reportand complete the 
Record of Report to Children’s Aid Society and submit as required in Administrative Procedure VI-32. 
 
6. The Board also expects that teachers shall act in accordance with amendments to section 12 
 of the Teaching Profession Act which stipulate that a member [teacher] need not advise  another 
 member [another teacher] when making an adverse report respecting  suspected child abuse 
 by another member. 

 
7. The Director of Education or designate shall report to the Ontario College of Teachers, any 
 teacher currently or formerly employed by the Board who: 

 
i) has been charged with or convicted of sexual misconduct under the Criminal Code; 
ii) in addition to i) above, and in the opinion of the Board, poses a risk of harm or 

injury; or 
iii) in the opinion of the Board, has engaged in conduct that should be reviewed by the 

Ontario College of Teachers (E. A. S. 170(1), para. 12.1) 
 

8. The Board, through its supervisory officers, shall monitor any criminal, quasi-criminal, legal, 
 quasi-legal proceedings against any employee to ascertain if the available information arising 
 from the proceedings is relevant to ongoing or pending disciplinary actions. 
 
9. The Board’s Chief Social Worker shall establish and biannually review a Guidelinethe the 
Administrative Procedure VI-32 for  administrators, teachers, other school-based staff and 
volunteers on Child Abuse and Child  Abuse  Prevention. 

 
10. On becoming aware that any employee or volunteer having direct contact with students has 

been charged with or convicted of an offence under the Criminal Code of Canada involving Child 
Abuse with any student or any Criminal Code of Canada offence which, in the opinion of the 
Board indicates that students may be at risk, the Principal shall ensure that the employee or 
volunteer perform no duties involving contact with pupils, pending withdrawal of the charge, 
discharge following a preliminary inquiry, stay of the charge or acquittal, as the case may be.  
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DISTRIBUTION: Board Members, Administrative Staff, Principals and Teachers 

 

 

AUTHORIZED BY: __________________________________________________ 

                          Chair of the Board 
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PURPOSE  

A healthy, safe and inclusive learning environment where all students feel accepted is a necessary 
condition for student success and well-being.  Therefore,  this policy supports and promotes a safe, inclusive 
and accepting school environment through the application of progressive discipline, intervention and consequences 
for student actions not in compliance with the Education Act, as amended, the Board’s Code of Conduct and the 
Standards of Behaviour described in the Ontario School Code of Conduct. (Revised 2007) and P/PM 128:  
Provincial Code of Conduct and School Board Codes of Conduct, P/PM 144: Bullying Prevention and Intervention 
and Accepting Schools Act, 2012. 

This policy authorizes the creation of procedures for implementation, specifically for Bullying Prevention and 
Intervention and which shall be considered guidelines pursuant to the Education Act, as amended. Education 
Amendment Act (Progressive Discipline and School Safety) 2007, and Bill 13, Accepting Schools Act, 2012. 
  

APPLICATION AND SCOPE 

 

This policy applies to all students and staff of the Halton Catholic District School Board on school property, at 
school/Board authorized activities, while using school authorized transportation services or in other venues or 
locations, including virtual space where an inappropriate act, as related to the definitions of bullying as described in 
this policy, is considered by the principal to be detrimental to the moral tone, physical or mental well-being of the 
school. 

 

DEFINITIONS/STATEMENTS 

 
 
Bullying: Aggressive and typically repeated behaviour by a pupil where, 
 

(a) the behaviour is intended by the pupil to have the effect of, or the pupil ought to know that the behaviour 
would be likely to have the effect of, 
 

i) causing harm, fear or distress to another individual, including physical, psychological, social or  
academic harm, harm to the individual’s reputation or harm to the individual’s property, or 
 

ii) creating a negative environment at a school for another individual, and 
 

 
 b) the behaviour occurs in a context where there is a real or perceived power imbalance between the  
  pupil and the individual based on factors such as size, strength, age, intelligence, peer group   
 power, economic status, social status, religion, ethnic origin, sexual orientation, family    
 circumstances, gender, gender identity, gender expression, race, disability or receipt of special   
 education; (“intimidation”) 
 
Behaviour includes the use of any physical, verbal, electronic, written or other means. 
Bullying includes bullying by electronic means (COMMONLY KNOWN AS CYBER-BULLYING), including, 
 

(a) creating a web page or a blog in which the creator assumes the identity of another person; 
 

(b) impersonating another person as the author of content or messages posted on the internet; and 
 

(c) communicating material electronically to more than one individual or posting material on a website that may 
be accessed by one or more individuals. 
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Bullying prevention:  Is a whole school approach that heightens expectations for a safe, caring and inclusive, 
accepting school climate.  It includes a shared understanding about the nature and underlying causes of bullying 
and its effects on the lives of individual students and the school community. 
 
Bullying intervention:  Is a comprehensive and effective response to the bullying incident that takes into 
consideration all parties involved in the bullying incident.  It should provide specific supports for the student who 
has been bullied, intervention for the student who was bullying, and strategies for responding to students who were 
directly observing the bullying incident. 
 
 
Positive School Climate:  Is the sum total of all the personal relationships and the learning environment found 
within the school and is a critical component of bullying prevention.  A positive school climate is inclusive and 
accepting, regardless of race, ancestry, place of origin, colour, ethnic origin, citizenship, creed, sex, sexual 
orientation, gender identity, gender expression, age, marital status, religion, family status or disability. A positive 
school climate also includes the engagement of the school community, including parents, as well as the broader 
community. A positive school climate exists when all members of the school community feel safe, included and 
accepted, and actively promote positive behaviour and interactions. 
 
Safe Schools Team:  Each school must have in place a Safe Schools Team responsible for school safety that is 
composed of at least one student (where appropriate), one parent, one teacher, one support staff member, one 
community partner and the Principal.  The team must have a staff chair.  An existing school committee can assume 
this role. 
 
 

PRINCIPLES 

 

 The Halton Catholic District School Board recognizes that student, staff and community member conduct 
within our schools shall be rooted in the Gospel values and teachings of Jesus Christ, the Board’s Mission 
Statement and Governing Values. 

 

 The Board recognizes that student, staff and community members have a responsibility to resolve conflict 
and differences in a respectful, civil and non-violent manner. 
 
 

 The Board recognizes that bullying of any type: 
 

i. may adversely affect students’ ability to learn; 
ii. may adversely affects healthy relationships and the school climate for students, staff and 

community members; 
iii. may adversely affects a school’s ability to educate its students; and 
iv. will not be accepted on school property, at school-related activities, on school buses, or in any 

other circumstances (e.g. online/virtual space and off school property) where engaging in bullying 
will have a negative impact on the school climate.   

 
 The Board acknowledges that an open and ongoing dialogue among the principal, school staff, parents and 

students is an important component in creating a positive school climate in which everyone feels safe and 
respected. 

 
 

REQUIREMENTS 
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1. The Board shall establish a bullying prevention and intervention plan for schools based on the model 

bullying prevention and intervention plan developed by the Ministry and all schools shall implement the 

Board's plan in accordance with the Education Act and Board policies and procedures.. 

 
2. When establishing the plan, the Board will solicit the views of the pupils, teachers and staff of the board, 

the volunteers working in the schools, the parents and guardians of the pupils, school councils and the 

public. 

 
3. The plan shall include but not be limited to: 

 A comprehensive prevention and awareness-raising strategy that includes expectations for 

appropriate student, staff and community member behaviour.  

 Utilizing evidence based strategies to support school-wide bullying prevention. This will focus on 

developing skills for healthy relationships by including bullying prevention strategies and 

highlighting equity and inclusive education principles in daily classroom teaching and/or activities.  

 Procedures to allow students and staff to report bullying incidents safely and in a way that will 

minimize the possibility of reprisal.  These procedures will also define the rights, responsibilities 

and roles of the principals, teachers, staff, students and community members. 

 A comprehensive intervention strategy to address incidents of bullying, including appropriate and 

timely responses. 

 Providing support for students who have been bullied, students who have bullied others, and 

students who have been affected by observing bullying. 

  

4. The Board will establish and provide annual professional development programs to educate teachers 

and other staff of the board about bullying prevention and strategies for promoting positive school 

climates. 

 
5. The Board will make the board’s bullying prevention and intervention plan available to the public by 

posting it on the board’s website. 

 
6. The principal of a school will make the board’s bullying prevention and intervention plan available to the 

public by posting it on the school’s website. 

 
7. The board will periodically review its bullying prevention and intervention plan and shall solicit the views 

of pupils, teachers and staff of the board, the volunteers working in the schools, the parents and 

guardians of the pupils, school councils and the public. 
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APPROVED: Regular Meeting of the Board 
 
 

 
 
 
 
Authorized by: ................................................................................ 

                                     Chair of the Board 
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