
 

 

       

        

         

 

 

https://www.hcdsb.org/wp-content/uploads/2020/12/II-45-Equity-and-Inclusive-Education.pdf
https://www.hcdsb.org/wp-content/uploads/2020/12/VI-54-Equity-and-Inclusive-Education.pdf
https://www.hcdsb.org/wp-content/uploads/2020/12/II-40-Bullying-Prevention-and-Intervention.pdf
https://www.hcdsb.org/wp-content/uploads/2020/12/II-39-Progressive-Discipline-and-Safety-In-Schools.pdf
https://www.hcdsb.org/wp-content/uploads/2020/12/VI-44-Progressive-Discipline-and-Safety-in-Schools.pdf
https://www.hcdsb.org/wp-content/uploads/2020/12/III-16-Workplace-Discrimination-and-Harassment.pdf
https://www.hcdsb.org/wp-content/uploads/2020/12/VI-04-Complaints-Resolution-Process-Workplace-Discrimination-Harassment-Violence-RL-002.pdf
https://www.hcdsb.org/wp-content/uploads/2020/12/VI-63-Social-Media.pdf
https://www.ontario.ca/laws/statute/17a15
http://www.edu.gov.on.ca/eng/policyfunding/inclusiveguide.pdf


 

  

https://www.haltonpolice.ca/en/staying-safe/hate-and-bias-motivated-crime.aspx
https://www.hcdsb.org/schools/safe-schools/halton-police-school-board-protocol/
http://www.edu.gov.on.ca/eng/about/education_equity_plan_en.pdf
http://edu.gov.on.ca/eng/policyfunding/equityPlacemat.pdf
https://www.ontario.ca/laws/statute/s09023
https://www.ontario.ca/laws/statute/90h19
https://www.ontario.ca/laws/statute/90m56
https://www.hcdsb.org/wp-content/uploads/2021/02/RespondingWithFaithLoveAndHope-ToRacismAndDiscrimination.pdf
https://www.hcdsb.org/schools/safe-schools/code-of-conduct-and-standards-of-behaviour/
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Reporting  Hate or Bias Motivated Incidents

I am an HCDSB

student

Report the incident online: 

hcdsb.info/ReportingTool

Tell a trusted adult at school 

(e.g. Teacher, Principal, Coach, 

CYC, Chaplain, etc.) 

You will be contacted 
for additional details 

to help resolve your 

concern.

You will be contacted 
for additional details 

to help resolve your 

concern.

Report the incident to 

the Family of Schools 

Superintendent.

If I still don't feel 
supported or think 

the matter was 

resolved

Report the incident to 

the Director of 

Education.

For more details refer to Procedure VI-102.

I've experienced 

or witnessed a 

hate or bias 
motivated incident

Option 2Option 1

The staff person will  

follow steps outlined in 

Procedure VI 102 to 

support you in resolving 

the matter.
within 3 school 

days of submitting 

your report

The Family of Schools 
Superintendent will 

respond within 

5 business days of 

submitting your report

The Director of Education 

will respond within 

5 business days of 

submitting your report

If I don't feel 

supported or think 

the matter was 

resolved

https://hcdsb.info/ReportingTool
https://www.hcdsb.org/wp-content/uploads/2022/08/VI-102-Responding-to-Hate-or-Bias-Motivated-Incidents-Involving-or-Impacting-Students.pdf


Responding to Hate or Bias Motivated 

Incidents Impacting Students

I am an HCDSB

staff member who has become 

aware of a hate or bias motivated 

incident impacting a student.

Inform the School Administration immediately. 

Stop the harmful behaviour immediately if it is still 

happening and offer support to the student.

If the incident was between or among students, complete 

the Safe Schools Incidents Reporting Form.

Refer to Procedure VI-102 to support the 
student and resolve the matter.

School Administrator will determine who will contact the 

parent/guardian - this must be done 

as soon as possible. 

Explain the action steps take, as well as next steps. 

Determine with School Administrator if a message to 

the entire class and/or community is needed.

School Administrator will follow up with parent/

guardian once the investigation is completed.
School Administrator will follow up with parent/

guardian once the investigation is completed.

School Administration will connect with teacher to 

determine additional ongoing supports.

Teachers are responsible for sharing any ongoing student 

concerns with School Administration. 

If the incident involves a 

staff member to student, the 

School Administration will 

contact Human Resources 

for next steps. 

If the incident involves the 

School Principal, inform the 

Family of Schools 
Superintendent. 

Appendix B


	VI-102-Responding-to-Hate-or-Bias-Motivated-Incidents-Involving-or-Impacting-Students
	VI-102 Responding to Hate or Bias Motivated Incidents Involving or Impacting Students.pdf
	VI-102-Appendix A Reporting Hate or Bias Motivated Incidents Student Flowchart.pdf
	94c004e2-c471-4f02-be77-50031b57e764.vsdx
	Page-1


	VI-102-Appendix B-Reporting Hate or Bias Motivated Incidents Staff Flowchart.pdf
	b646e24e-245d-40c4-94f3-afcf9aa49067.vsdx
	Page-1



	Reporting-Incidents-of-Racism-or-Discrimination-STUDENTS
	2782d954-4ecb-4dd8-9fcc-75ba82f10d5b.vsdx
	Page-1





